
Jumpstart’s vision is that every child in America enters kindergarten prepared to succeed. For nearly 25 years, 
Jumpstart has been making progress toward that goal by training thousands of college students and older volun-
teers to deliver an evidence-based program that fosters the development of language, literacy, and social-
emotional competencies in young children from low-income communities across the country. Jumpstart firmly 
believes that the most e�ective way to unlock the potential of each and every child and disrupt cycles of persistent 
poverty in our country is to ensure that high-quality early education taught by qualified and e�ective educators is 
available to all.

Success in school begins with the quality of educators. Yet, there is a crisis in the early education workforce. 
Nationwide, wages for early educators are simply unlivable. The national median annual wage for preschool teachers 
is $28,570, as compared to the average kindergarten teacher’s salary of $51,640. Head Start teachers make $28,995 on 
average. Child care workers make even less, roughly $20,320 annually.1  Early educators are responsible for instilling 
a love of learning, reading, and numbers in young children whose brains are growing at a rate faster than at any other 
time in their lives. These educators deserve reasonable compensation. In addition, certification and accreditation 
standards vary greatly state-to-state and city-to-city, leading to confusion and vast di�erences in quality. As a result 
of depressed wages and a lack of professionalization, the field su�ers from rampant turnover and frequent burnout 
that undermine the critical importance of these educators in the development of inquisitive and prepared young 
minds. In order for our youngest learners to build a strong foundation for lifelong learning, their educators must be 
well-prepared, trained, and supported in order to succeed and choose to stay in their preschool classrooms. 
Accreditation standards, though, cannot be raised without also raising salaries if we are to ensure that highly 
educated teachers choose to remain in preschool classrooms. Wage increases and accreditation requirements must 
work in tandem, leading to a highly educated and prepared workforce that can a�ord to remain in the classroom. 
Jumpstart supports certification, professional development, and compensation policies that will help establish a 
professionalized and stable field of early childhood educators. In particular, Jumpstart advocates for:

Jumpstart supports federal, state, and local legislation that moves toward pay parity between skilled early 
educators and their similarly-educated peers in public school settings, including starting salary, salary 
increases, and benefits. Jumpstart also supports innovative state and local funding mechanisms to raise 
teacher salaries, provided that the funding stream positively impacts the local community.

Wage increases

Jumpstart supports federal, state, and local policies that seek to provide all preschool children with 
highly-qualified, well-trained, and appropriately-compensated early educators.

Accreditation and professional development

1 https://www.ed.gov/news/press-releases/fact-sheet-troubling-pay-gap-early-childhood-teachers 

To learn more, visit jstart.org/policy

OUR VISION

A PROFESSIONAL, STABLE, AND WELL-COMPENSATED 
EARLY EDUCATION WORKFORCE

Jumpstart’s Early Education Workforce 
Policy Principles


